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BIINOBIIAJBHICTD
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KOHTAKTH TA JOJATKOBA
IHOOPMAIIISA

BCTYII

1.1. JloTpyuMmaHBA HAWBUIIHUX
CTAaHAApTIB €TUYHOI Ta BIATIOB1JAIbHOI
MUIOBOI TIOBEMIHKH €  OCHOBOIO
TISITBHOCT1 AKIIOHEPHOI'O TOBApPHUCTBA
« Y KpalHCbKa 00OpOHHA
IIpOMHUCIIOBICTEY (manl — AT «YOIDy,
ToBapHCTBO) Ta EeP>KaBHUX
MOPHUEMCTB (Y TOMY YHCI1 Ka3€HHHUX
mAnpueMcTB), moa0 Skux AT «YOII»
€ YIIOBHOBAKECHHM CyO'€KTOM
yVIOpaBJIIHHA  O0'€¢KTaMU  J€p>KaBHOI1
BIIACHOCTI, @ TaKOX TOCIOJapCHKUX
ropapucTB, 100% akuifi (4acTok y

- healthy and sate working
conditions

- mutual respect and non-
discrimination

- environment of equality and
inclusion

- personal data protection

3.9. Responsible treatment of
resources

- responsible use of the resources
- intellectual property protection
- information protection

- reputation protection

3.10. Reliable accounting and
reporting

OUR OBLIGATIONS

4.1. We know and understand the
provisions of the Code

4.2. We are committed to the Code
4.3. We report violations of the Code

RESPONSIBILITY FOR NON- .
COMPLIANCE WITH THE CODE

CONTACTS AND FURTHER
INFORMATION

INTRODUCTION

1.1. Adherence to the highest standards
of ethical and responsible business
behaviour is the basis of the activities of
the Joint Stock Company "Ukrainian
Defence Industry" (hereinafter referred
to as the "UDI", the "Company") and
state-owned  enterprises  (including
state-run enterprises) for which the UDI
i1s an authorised entity for operational
management of state property, as well
as to business entities with 100 % of
shares (stakes 1n the authorised capital)
owned or managed by the UDI (owned
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CTaTyTHOMY KaIllTalll) SKUX HaJIECXKHUTh
a0o mepeOyBae B ynpaBmHHL AT
«YOII» (Hanexanu ado nepeOyBaliv B
YyIIpaBiIiHH1 JIepKAaBHOIO KOHIIEPHY
«YKpOOOpPOHIIPOM» Ha MOMEHT
npurnHeHHs KoHiepHy) (Hagam —
[IinmpuemctBa). Llent Komekc wMoxe
OYTH 3aCTOCOBAaHHM B TOCIHOJAPCHKHUX
ToBapucTBax, 50% 1 OIbIIE aKL1N SKHUX
nepedyBae B ynpaiHHI AT «YOIl»,
SKIIIO Take PIIICHHS OyJae HPUUHSATO
BIAIIOBIIHUM  OpPraHOM  YIIPaBJIIHHSA
TaKOI'0 TOCOJAPChKOI0 TOBAPUCTBA.

Mu o00’e¢gHyemMoO Haml 3yCHIUIA 3
[IOBHOIO BIJJAYCH), PO3YMIIOUM CBOIO
HaJABaXXJIMBY MICII0 B IOCHJICHHI
O00OpPOHHUX IIOTY)KHOCTEH YKpalHH Ta
noOyZIoBl ApCEHaIy BUIBHOTO CBITY.
Komekc mIJ10BOT E€THUYHOI IOBEIIHKHU
(Hamani — Komekc) 3akmagae OCHOBH
AISIIBHOCT1I OHOBJICHOT'O YKPaiHCBKOI'O
O0O0OPOHHO-TIPOMHUCIIOBOTO KOMILIEKCY,
KUK MU pa3oM OyJyeMO Ha 3acajiax
NOOPOYECHOCT], BIJANOBIAAJILHOCTI Ta
[IOCTIMHOIO  BJOCKOHaJICHHA. lleu
Konaekc npu3zHayeHUH IJIs TOro, Io0

NaTAd  PO3YMIHHSA  OYIKYBaHb 1
CTAHAAPTIB IMIOJO0 JIJIOBOI €THYHOI
ITOBEIIHKHA Ta B1IIIOB1{AJILHOTO

BEJICHHS O13HECY.
1.2. Konekc n1j10801 ETHYHOT MOBEIIHKH
BU3HAYAE:

- HauIl LIHHOCTI,

- CTaHJapTH Ta IIOBEJIHKY, SKa

OYIKYETBCSI Bl  KOXHOTO
npamiBEnKa AT «YOID» Ta
[ l1aprueMCTB;

- IIpaBHja B3a€MO/I1]

npaiBHUKIB AT «YOID» Ta
[I1aOpHEMCTB OJIMH 3 OJIHUM,;

- IpaBUiIa B3a€EMO/I11
npamiBHUKIB AT «YOII» T1a
[TianpueMcTB 13

3a11KaBJICHUMH CTOPOHAMU;

or managed by the State Concern
"Ukroboronprom" at the time of the
Concern's termination) (hereinatter
referred to as the "Enterprises’). This
Code may be applied to entities 1n
which 50% or more of the shares are
managed by JSC UDI, 1f such a decision
is made by the relevant management
body of such entities.

We combine our efforts with full
dedication, being aware of our crucial
mission to strengthen Ukraine's defence
capabilities and build the Arsenal of the
Free World. The Code of Business
Ethical Conduct (hereinafter referred to
as the Code) establishes the foundations
of the renewed defence industry of
Ukraine, which we have been building
together on the basis of integrity,
accountability and continuous
improvement. The purpose of this Code
is to provide an understanding of the
expectations and standards for ethical
and responsible business behaviour.

1.2. The Code of Business FEthical
Conduct defines:

- our values;

- standards and behaviour
expected from each employee
of the UDI and the
Enterprises;

- rules of interaction of the
employees of the UDI and the
Enterprises with one another;

- rules of interaction of the
employees of the UDI and the
Enterprises with stakeholders;

- our commitments to comply

with the Code;
- responsibility for  non-
compliance with the

requirements of the Code.

1.3. All employees of the UDI and the
Enterprises are not only required to
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- Hamn  3000B’SI3aHHS ILHOJI0
noTpuMaHHA Koxpekcy;

- BIOIIOBIIAJIBHICTE 3a
HEBUKOHAHHSA BHMOI IILOTO
Konekcy.

1.3. Vei nmpauisaukn AT «VOITy Ta
IlinprieMcTs  noBuHHI  He  JHme
dopMaIbHO norpuMyBarucsa Kopjekcy
IUIOBOI  €THYHO] NOBEIIHKH, a i
MIAOOKO YCBIZOMIIIOBATH HOTO CEHC |
[IPAKTHYHY JTOULIBHICTD.

AT  «YOIl» Ta [IinnpuemMcTra
BUMArarloTh BIJ yCiX CBOIX MapTHEPIB
NOTPUMYBATHCA  MPaBHI  CTHYHOIO
BEJICHHA MISAJILHOCTI, OCOOIHUBO THX, IO
CTOCYIOTRCS CTaHIapTIB AKOCTI,
AOTPUMAaHHA  TPYAOBUX TIpaB  Ta
00pOTHLOM 3 KOpyMIIi€To,

HALUI IIIHHOCTI

BianoBigaaeHicTe: Mu TIEMO
3aKOHHO, BUKOHY€EMO CBO1 3000B'13aHHS
Ta NparieMo 10 TOCKOHAJIOCTI.
JdoBipa: Mu miemo T00pOYECHO,
BITIOBIIAJIBHO i nepeadavyBaHo.
ChoiBnpansa: Mwu nimumocs IIesIMHU,
BJIOCKOHATIOEMOCEH Pa3oM 1 MPAIIOEMO
K KOMaHJa.

IToBara: Mu npmitmaemo P13HI TOYKHU
30pY 1 CTABUMOCS 110 iHIIHX TaK, K MU
X04€MO, III00 CTaBHIIUCS JI0 HAC.,

HAIUI CTAHJIAPTH BEJEHHS
NISIJTBHOCTI

3.1. JloTpumanHf 3aKOHOIABYHX
BUMOI' Ta BHYTPIIIHIX cTaHAapTiB: B
CBOIA [ISNIBHOCTI MH JIOTPUMY€EMOCEH

formally comply with the Code of
Business Ethical Conduct, but also to
deeply understand its meaning and
practical expediency.

The UDI and the Enterprises require
from all their partners to comply with
the rules of ethical business conduct,
especially those related to quality
standards, labour rights and anti-
corruption.

OUR VALUES

Accountability: We act legally, fulfil
our obligations, and strive for
excellence.

Trust: We act with integrity,
responsibility and predictability.
Cooperation: We share ideas, Improve
together and work as a team.

Respect: We accept different points of
view and treat others the way we want
to be treated.

OUR STANDARDS FOR DOING
BUSINESS

3.1. Compliance with legal
requirements and internal standards:
we comply with all applicable laws and




442908/1

yC1X YUHHHUX 3aKOHOJABYMX AKTIB Ta HE
3aUMAEMOCH TISIJIBHICTIO, KA IOPYIIYE
3aKOHM  YKpaiHH,  3aKOHOJABCTBO
CBpONENCHKOr0 COK3Yy, MINKHAPO/IHI
CTAaHJAPTU Ta BUMOTH IOJO BEIACHHA
O013HECY Bl MUKHAPOIHHUX OpraH13alllf
Ta YCTAHOB, WICHAMH SKUX € a00 IIparHe
cTaTh YKpalHa.

JlomaTkoBO 10 NTOTPUMAHHSA
BIJITIOBIJHUX 3aKOHIB 1 HOPMAaTHBHHX
aKTIB, MH JOTPUMYEMOChH BHMOT

3aCTOCOBAHMX BHYTPIIIHIX JOKYMCHTIB,
BKJIFOUaro4u 1iem Komekc.

Y CBOIX PHIICHHSAX 1 JIIIX MH KEPYEMOCH
TaK0X BUCOKMMH CTHYHHMM HOPMAMHU:
BUKOHYEMO CBO1I OOOB'SI3KH 1miepen
3aMOBHHKAaMU, [IOCTavYaIbHUKAMU,
NCPKABHUMHU OpraHaMy Ta I1IJJOBHMH
[apTHEpaMU YECHO, CYMII1HHO,
npodeciiHo Ta eTHYHO. MM HamaeMo

OPIOPUTET 3aKOHHOCTI, SAKOCTI Ta
A00OpOYECHOCTI  HaJ  IPHOYTKOM,
rpa@i1kom a00 NOCSITHEHHAM

KOHKYPEHTHHUX IepeBara.

3.2. YecHa Ta 3aKOHHA KOHKYPEHIIIf
MU J1EMO HE3AJIEXKHO 1 HE KOOPIANHYEMO
CBOI /111 3 KOHKYPEHTAMHU, 34 BUHITKOM
BUITQ/IKIB, KOJH 1CHY€E€ 3aKOHHa JJIOBA

JOMOBJICHOCTI, HAaIIPUKJIaJ, CHOUILHE
MIANPUEMCTBO  a00  MApTHEPCHKI
BIJHOCHHH; MH VYHHUKAEMO HAaBITh
BUAUMOCT]  HCHAJIC)KHHMX  yrog 3
KOHKYPEHTaMH,

Mu 3acymKyeMO aHTHUKOHKYPEHTHI
OpaKTUKM, Takl SK 3MOBAa MIXK

KOHKYPEHTAMHU 3 METOK (PIKcari IIiH,
po3moa1Ily pHUHKIB abo 3MOBH Ha
TOprax, K1 MPU3BOAATH A0 3aBHIICHUX
IH 1 HEIKICHOI IpOAyKIli, poOdIT uMu
TOCJIYT.

Mu BipuMO, 110 KOHKYPEHIISA POOHUTH
HAaC KpalluMH, aJKE BLUIbH1I PUHKH
CIIOHYKAlOTh HAac  OyTH  OuIbII
¢()CKTUBHMMH Ta I1HHOBAI[IMHHUMH, a

regulations and do not engage 1n
activities that wviolate the laws of
Ukraine, the laws of the European
Union, i1nternational standards and
business requirements of international
organisations and institutions to which
Ukraine 1s or aspires to become a
member.

In addition to our compliance with the
relevant laws and regulations, we
comply with the requirements of our
internal policies, including the Code.
All our decisions and actions are also
guided by high ethical standards: we
fulfil our obligations to customers,
suppliers, government agencies and
business partners honestly, in good
faith, professionally and ethically. We
prioritise legality, quality and integrity
over profit, deadlines, or competitive
advantages.

3.2. Fair and legitimate competition:
we act independently and do not
coordinate with competitors unless
there 1s a legitimate business
arrangement, such as a joint venture or
partnership; we avoid even the
appearance of 1mproper agreements
with competitors.

We condemn anti-competitive
practices, such as collusion between
competitors for the purpose of price
fixing, market zoning or bid rigging,
which lead to inflated prices and
substandard  products, works or
services.

We believe that competition makes us
better, since free markets encourage us
to be more efficient and innovative, and
to provide better products, work and
Services.
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TAKOXK HaJaBaTH Kpally HOPOIYKIIIO,
poOOTH Ta ITOCIIYTH.

MH KOHCYABTYEMOCH 3 HOPUIUYHUMH
Oiapo3auilaMuM  ad0  MmIAPO3AUIaMH 3
[IUTaHb KOMILIAEHCY IMEPEd THUM, SK

opartu y4acTh y KOMEPII1MHIN
MSIBHOCTI, fSKa MOXe OOMEXUTH
KOHKYpPEHIII}0, 30KpeMa, ajie He
0OMEKYHOUMCH ITUM, oOMIH
1H(pOPMaIIIEIO 3 KOHKYpPEHTaMH,
NaKeTHUMU a00 3B'I3YIOUHMMH
JIOMOBJICHOCTSIMH, CKCKJIIO3UBHUMU

NUIIEPCBKUMM KOHTPAKTAMHU, BIIIMOBOXO
BIT IIOCTAaBOK HAIIMM KOHKYPEHTaM,
BHYTPIIIHIMH HOPMAaTHBHUMU
NOKYMEHTAMH NP0 HEKOHKYPEHIIIIO,
OTPHUMAHHS [O3BOJY HAa Yyd4acTh ¥
TOPrOBEJIBHUX acoullamigXx Ta IHIINX
rpynax, sK1  BUMararOTb  4acTHUX
KOHTAKTIB 13 KOHKYPEHTaMH TOLLO.

3.3. JlorpuMaHHA
MI2KHAPOAHOL TOPriBJji Ta
CAHKIIHHHUX 00MEIKEHb: MH
JOTPUMYEMOCH 3aKOHOJAaBCTBA
YKpaiHd,  3aKOHOJAaBCTBA  KpalH-
napTHEPIB Ta MIXKHAPOJHUX CTAHIAPTIB
3 NUTaHb E€KCIIOPTHO-IMIIOPTHOTO
KOHTPOJIO, HAKIaJCHHSA CaHKIIK Ta
eMOapro, SKl1 HampaBJICHI HAa 3aXHUCT
HAI[IOHAJILHOI Oe3MeKn Ta 3aro0iraHHs
PO3MNOBCHKCHHIO 30poi. Mu
[IparHeMo OyTH HaJ1HAM
EeKCIIOPTEPOM Ta IMIIOPTEPOM, OCKUTBKHU
OyIb-IKE MOPYILICHHSA IIUX BUMOT MOXE
[IOCTaBUTE I  3arpo3y  Hally
30BHIINIHBOEKOHOMIUHY JISIJIBHICTh Ta
MaTu CEpPHMO3HI HACIIJIKH, BKJIFOYAIO4YH

npaBuJI

BIIMOBY  HAaIIMX  MapTHEPIB  BIJ
CITIBIIpAIIl.

Mu HIKOJIHM HE MOBHHHI MOPYIIYBAaTH
TOProBl  CaHKINII TAa  EKCIIOPTHO-
IMIOOPTHHHM  KOHTPOJIb 1 IIOBHHHI
MIHIMI3YBAaTH  PHU3HMK  TOTO,  MLIO

CITIBIIpalld 3 HAaMH OyJe BUKOPHCTaHAa

We seek the advice of our Legal or
Compliance  departments  before
engaging in business activities that may
restrict competition, including, but not
limited to, exchanging information with
competitors, bundling or tying
arrangements, exclusive dealer
contracts, refusing to supply our
competitors, internal non-competition
policies, obtaining approval to
participate in trade associations or other
groups that require frequent contact
with competitors, etc.

3.3. Compliance with international
trade and sanctions rules: we comply
with the laws of Ukraine, the laws of our
partner countries and international
standards on export and import control,
sanctions and embargoes aimed at
protecting national security and
preventing the proliferation of weapons.
We strive to be a reliable exporter and
importer, as any breach of the above
requirements may jeopardise our
foreign economic activity and have
serious consequences, including refusal
of our partners to cooperate.

We must never violate trade sanctions
and export and import controls and must
minimise the risk of third parties using
our business as a means of avoiding
restrictions and prohibitions or money
laundering.

We seek the advice of the Legal
departments before engaging or
entering into transactions with third
parties or before making any export, re-
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TPETIMM CTOpPOHAMH $SK 3acid A
VHUKHEHHS BCTAHOBJIECHHX OOMEXEHb
Ta 3a00pOH a00 BIIMUBAHHSA I'POIIEH.
Mu KOHCYNbTYEMOCH 3 HOPHINYHHUMH
NIApO3AUIaMH  Tiepel  THM, K
pamioBaTH ab0 yKIagaTH yrogd 13
TPETIMU  CTOpOHaAMH  abo  1epen
3M1MCHEHHSM OyIb-SKOTO €KCIIOPTY,
PEEKCTIOPTY, IMIIOPTY ab0 mepenadl
MIAKOHTPOJBHUX TOBApIiB, 3 METOIO
3a0€3MeUEHHS JIOTPUMAHHS 3aKOHIB
PO EKCIIOPTHO-IMIIOPTHHAM KOHTPOJb
Ta CAHKIIHHUX OOMEXEHb Yy MeEXKax
BIAMOBIIHUX OPHUCIUKITIN.

3.4. BignoBigajbHICTL B Po00TI: MU
3a0€3MecYyeMO HAJIMHICTh BHKOHAHHSA
HaIIHNX 3000B’s13aHb - MH
JOTPUMYEMOCH  IIOTOIPKEHHX  YMOB
YKJIAACHUX TOTOBOPIB 1 HE
BUIXUJIIEMOCH B1]T HUX 0e3
BIIIIOBLIHOTO TO3BOJTY, 3aBXKIU
HETaWHO TMOBIAOMIIIEMO NP0 Oyab-fKI
CYMHIBH IOAO O€3MeKu Ta SKOCTI
IPOAYKIIT IS BPEr'y TFOBaHHS
HEBIAMOBIIHOCTEH, IO TOTO SK BOHH
BIUIMHYJIU HA SIKICTb. MH 3aCTOCOBYEMO
T1 % CaMl CTaHIAPTH OO0 00EPEKHOIO
IIOBOJKCHHS 3 MauHOM Ta
OOlaHAaHHAM, M0 IepeJaHO HaM Ta
nepeOyBae 1] HAIIOO
BIAMOBIAAJILHICTIO 1 HAJICKUTh HAIIUM
3aMOBHHKaM, IUJIOBUM MapTHEpaM Ta
IHIITAM TPETIM 0coOaM.

3.5. 3a0e3neueHHda AKOCTI Ta Oe3NeKH
NpoayKuii, podiT, mocJyr: MU HECEMO
BLIITOBUIAJIBHICTD 34 TE, 100
NPOAYKISA, SKyY MH II0OCTa4aEMO,
poOOTH Ta MOCIYTH, K1 MH BUKOHYEMO
Ta HaJa€MO, BIATIOBIAAIN OYIKYBAHOMY
P1BHIO O€3MEKH Ta S[KOCTI, K1 Oyju

Y3rOJKEH1 13 3aMOBHHKOM. MHu
BUKOHYEMO KOXKHE 3aMOBJICHHS,
OJOTPUMYIOUUCHh  HAIMX  [OJITHK,

export, import or transfer of controlled
goods to ensure compliance with export
and 1mport control laws and sanctions
rules 1n the relevant jurisdictions.

3.4. Accountability at work: we ensure
the reliability of fulfilment of our
obligations, 1.e. we adhere to the agreed
terms of our contracts and do not
deviate from them without appropriate
permission, and always 1mmediately
report any doubts about the safety and
quality of products to resolve any
discrepancies before they affect the
quality. We apply the same standards to
the careful management of property and
equipment belonging to our customers,
business partners and other third parties
that have been entrusted to us and
placed under our responsibility.

3.5. Maintaining the quality and
satety of products, works and
services: We are responsible for
ensuring the expected level of safety
and quality agreed with the customer for
the products we supply, and the works
and services we perform and provide.
Every order 1s fulfilled in accordance
with our policies, standards and
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CTAHapTIB Ta MPOLECIB M0N0 OC3MEKH
Ta SIKOCTI mpoaykiii. Hamn momTHky,
CTaHJapTH Ta MpoHecH 30epirarTh
CBOIO AKTYaJIbHICTh IIPOTATOM YCHOIO

KUTTEBOTO LMKy HOpoaykry. Haria
3ajaya  3a0e3meunTH  PO3YMIHHI,
OHECECHHA Ta 3aCTOCYBAHHS
HEeOOXITHUX CTaHAApTIB SIKOCTI B YCIX
porecax, 11100 rapaHTyBaTH
BIIITOBIIHICTE HaMIOl IPOAYKII1
SIKICHUM Ta CKCILIyaTalllHHUM

BUMOIraM, K1 IIOTO/UKEH1 3 HalluMH
3aMOBHHKaMH.

3.6. /loOpouecHe JiaepcTBO:

- «Ton 3ropm» (Tone from the top) -
MH JIOTPUMYEMOCH MNpUHLMITY «lOoH
sropu» (Tone from the top), sAxum
BH3HAYA€ BiAMOBLIAIBHICTH KEPIBHUKIB
3a 3aIIPOBAKECHHS KYJIbTYpH
NOOPOYECHOCTI, B3a€EMHOI [OBarv Ta
BUJILHOTO BHCJIOBJ/IFOBAHHS JIYMOK B
KosieKTUBax. CBOIMHU JIISIMH KEPIBHUKH
CIIPHSIOTH CTBOPECHHIO I[TO3UTHBHOTO
po0OOYOTro CEPEAOBUINA, BUIBHOIO BiJ
mepeciigyBanb, K€ 3a0X04Yy€ BHUCOKI
CTAHIApPTH €TUYHOI [TOBEATHKH.
KepiBHUKH AT «YOID» Ta
[TigTIpEMCTB CHOPUSIOTH MIIBUIICHHIO
0OI13HAHOCT1 IIPAIIBHUKIB 3 IIHATaHb
eTUKHU T4  JUIOBOI  ITOBEIIHKH,
3aIIPOBAKYIOUYHU POXOIKCHHS
BCTYITHOTO KypCy 3 MpaBui AUIOBOI
eTUYHOI TIIOBEMIHKHW  JJIS  HOBHUX
[IpaIiBHUKIB, BIIPOBAKYHOUH
IHCTPYMEHTH IJIs1 JOTPUMAHHS IPaBUII
MIJIOBOI €TUYHOI ITIOBEIIHKU, a TaKOX
3000B’SI3YI0TBCS MPOXOAUTH PETYIISAPHI

HaBYaHHS {010 TOOPOYECHOTO
I1AEPCTBA,;

Kep1BHUKH AT «YOID» Ta
[IiampueMcTB OOTOBOPIOIOTH 3

MpamiBHUKAMH BaXXJIMBICTh E€TUKH Ta
HaroJONIyKTh Ha  HEOOX1JHOCTI
MOBIAOMIIITH MPO €THYHI IPOOJIEMH,

processes for product safety and quality.
Our policies, standards, and processes
remain relevant throughout the product
lifecycle. Our mission is to ensure that
the required quality standards are
understood, communicated and applied
in all processes in order to guarantee the
compliance of our products with the
quality and performance requirements
agreed with our customers.

3.6. Integrity in leadership

- tone from the top - we adhere to the
principle "Tone from the Top", which
defines the responsibility of managers
for introducing a culture of integrity,
mutual respect and free expression of
opinions within the teams. Our
managers contribute to a positive,
harassment-free working environment
where high standards of business ethics
are encouraged.

The managers of the UDI and the
Enterprises promote awareness of ethics
and business ethics among their
employees by assigning an induction
course on business ethics for new
employees, implementing tools for
compliance with business ethics, and
commit to regular training on integrity
in leadership;

The managers of the UDI and the
Enterprises  discuss  with  their
employees the importance of ethics and
emphasise the need to report ethical
issues, and respond promptly and
appropriately to employees' concerns
and requests for guidance on ethics;
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HEranHO HAIC)KHUM  YHAHOM
pearyrTh Ha 3aHEOKOEHHS
MpaliBHUKIB Ta 1XHI IPOXaHHA IIPO
HaJaHHS PEKOMEHJAIIM 3 IHUTaHb
ETHYHO] ITOBEIIHKHU;

- 3am00iraHHsa kopyniuii - MM 11€MO Ha
3acagax  JoOpOYEeCHOCTI, HYJIBOBOI
TOJIEPAHTHOCTI J0 MPOSBIB KOPYIMIILI Ta
B1ATTOBIJAILHOCTI. MM BUKOHYEMO CBOI
3000B's13aHHSA 3aKOHHO Ta JOOPOYECHO,
KOXKHUH IIpalllBHUK, B TOMY YHCIHI
KEpIBHUIITBO, 1€ YECHO, 3aKOHHO Ta
JOTPUMYETHCS ~ HAMBUILMX  ALIOBUX
cTaHIapTiB. Mu HE NPOIOHYEMO, HE
IaTUMO 1 HE IpuiiMaeMo xa0apl
(HemmpaBOMipHY BHUTOAY) a00 BIAKATH 3
OYIIB-IKOI0 METOIO, SIK 0€3I0CcepeaHBO
TaKk 1 depe3 TpeTix oct0. Mu He
3MACHIOEMO BHIUIAT 34 COPHUSHHS 1 HE
O3BOJISEMO iHIIMM POOHTH 1€ Bif
HaIIOr'0 1MEH];

- YHUKHEeHHS KOH(QUIIKTY iHTepeciB -
MHA He OepeMo ydacTb B OyAb-sKid
MISTBHOCTI, $IKA CTBOPIOE KOH(IIKT
IHTEpECIB /1A IMpalliBHUKa a00 aud AT
«YOII» uym IhpnpuemcrtBa. Mu He
TO3BOJISIEMO OCOOMCTHM  1HTEpecaM
BTpydyaTucs abo 3aBakaTu HalU
31aTHOCTI INMPpUUMAaTH CHOPABCIJIMBI Ta
00'€KTHUBHI PIIIECHHS IT1]] 9aC BUKOHAHHS
nocagoBux  000B’si3kiB.  KOHQIIKT
IHTEpECIB HE 000B'I3KOBO € MIPOOIEMOIO
caM 110 co01, ame MU 3000B'sA3aHI1
[IOBHICTIO PO3KpHBATH CHUTYaIlll, KOJIHU
[1o3aciayk0oBa ISAJIbHICTh, OCOOHCTI

Td

a00 ((IHAHCOBI IHTEPECH MOXYTH
MOTEHIIHHO KOHMJIIKTYBaTH 3
iHTepecamu AT  «YOID»  abo
[TigmpueMcTBa. Mu NOBHHHI
1HPOPMYBATH HAIIOTO
0€3I0CEePEIHBOTO KepIBHHKa  Ta

YIIOBHOBAXXCHOTO 3 AHTUKOPYIIIIIUHOI
NISIBHOCTI PO Oy Ab-SKY CUTYAII1I0, IO
MOJKE IIPH3BECTH JI0  KOHQIIKTY
1HTEPECIB;

- corruption prevention - we act on the
principles of integrity, zero-tolerance
approach to any form of corruption, and
accountability. We fulfil our obligations
lawfully and with integrity, and each
employee, including senior
management, will act honestly, lawfully
and with the highest business standards.
We do neither offer, pay nor accept
bribes (undue advantage) or kickbacks
for any purpose, either directly or
through third parties. We do not pay tor
facilitation, nor do we allow others to do
sO on our behalf;

- conflict of interest prevention - we
do not participate in any activity that
creates a conflict of interest for the
employee as well as for the UDI or the
Company. Our personal interests cannot
interfere with or impede our ability to
make fair and objective decisions 1n the
performance of our duties. Conflict of
interest may not necessarily be a
problem in itself, but we are obliged to
fully disclose situations where outside
activities, personal or financial interests
may potentially conflict with the
interests of the UDI or the Enterprise.
We must inform our line manager and
the Anti-Corruption Officer of any
situation that may lead to a conflict of
interest;
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-  JOTPHMAaHHSI HOPM  JLIOBOI
roCTHHHOCTI - Iepea TUM  SK
MPOIOHYBAaTH a00 mpuiiMatu OyIb-SKI
MoJgapyHKU a00 3HAaKH TOCTUHHOCT1, MU
IEPEKOHYEMOCS, IO iXHS BapTICTh €
OOIPYHTOBAHOIO, B1IIOB1IA€E
CTAHIAPTHIM JUIOBIM IIpakTHLl Ta
103BOJIEHA BHYTPIIIHIMM CTaHAAPTaMHU.
Mu He nporoHyeMO, HE HaJaeEMO, HE
BUMaracMo Ta  HE  IPUHUMAEMO
OJJAPYHKH abo0 1HIII1 3HAKH
FOCTHHHOCTI 3 METOIO BIUIMBY Ha Halll
pilllcHHS 1 M1l Ta piIIEeHHA 1 A1l HAIIUX
[IapTHEPIB, 3aMOBHUKIB a00 OpraHiB
BIagu. Mwu HE [OPOMOHYEMO, HE
Haga€Mo, HE BHMAaraeMo Ta HE
MpUHUMaEMO TIOJAPYHKU Y  BUTJIAI
T'POIIOBHUX KOIWITIB. MU HE 31MCHIOEMO

OnaromivHy a0o CIIOHCOPCBKY
MSJIBHICTD.

3.7. JloGpouecHi 3akymiBJl: MH
BCTAHOBJIIOEMO roCrnoaapchKi

BITHOCHHH 31 CBOIMH ITOCTaYaJILHUKAMHU
Ha OCHOBI B3a€MHOI JOOPOCOBICHOCTI.
JToOpocoBICHE CTaBJICHHS €
HEBIJI €MHOKO  YaCTHHOK  IIPOLECY
3aKyIIBEJIb 1 BUMArae mpo30pocCTI 100
MpaBujl, 3a SKUMU OOHUPAIOTHCH
MOCTa4YaJIbHUKH, 30KpemMa,
CIIPaBEAJIMBOT0O CTABICHHS /10 KOXKHOTO
IapTHEpa IIPOTATOM YChOI'O ITPOLIECY

NPUMHATTS ~ PIIICHHS, IEPEBIPKY
A0OPOYECHOCTI ITOCTa4aIbHHUKIB,
CyOn1IpsAHHUKIB Ta HapTHEPIB,
PO3YMHY Ta HaJe)KHY O00aUHICTH MIOJ0
IPpUHUHATTS  PU3HMKIB, 3000B'A3aHHSA
JOTPUMYBATHCH y3T'OJPKCHUX
JIOMOBJICHOCTEH, rapaHTIio
HEUTpaAJIbHOCTI Ta  HE3aJICKHOCTI
[IOCTAYaJIbHUKIB  IIPOTATOM  YCHOT'O
epiogy HOpaBOBITHOCHH. [Iiapo3aun
3aKYII1BEIb 3000B'SI3YIOThCS
rapaHTyBaTH Ta 1ATPUMYBATH

KOHKYPEHTHICTh Yy  3aKyIIBIAX Y

- compliance with business hospitality
standards - Dbefore offering or
accepting any gifts or hospitality, we
make sure that their value 1s reasonable,
in line with standard business practices
and approved by internal standards. We
do neither offer, provide, solicit nor
accept gifts or other hospitality to
influence our decisions and actions, nor
those of our partners, customers or
authorities. We do neither ofter,
provide, solicit nor accept gifts in the
form of cash. We do not carry out
charitable or sponsorship activities.

3.7. Imtegrity in procurement: our
business relationships with  our
suppliers are based on mutual good
faith. Good faith is an integral part of the
procurement process and requires
transparency about the rules governing
the selection of suppliers, including fair
treatment of each partner throughout the
decision-making process, verification
of the Integrity of suppliers,
subcontractors and partners, reasonable
and due diligence 1n taking risks,
commitment to adhere to agreed
agreements, and guarantee of neutrality
and independence of  suppliers
throughout the contractual relationship.

Procurement departments are
committed to guaranteeing and
maintaining long-term procurement

competitiveness. We do not share
details of bids with anyone unless it 1s
legitimate or permitted by our internal
rules. Employees' personal interests
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JTOBIOCTPOKOBIN mepcriekTuBl. Mu He
TUTUMOCS JEeTAISIMHU TCHACPHUX
IPOMO3UIIIA H1 3 KHM, SKINO IIE€ HE €
3aKOHHHUM a00 JO3BOJICHUM HAaIWMHU
BHYTPIIIHIMH mpaBuiaMu. OcoOuCTI
iHTEpeCH  MNpaliBHUKIB  (IIPHUBaTHI,
npodeciiini abo (IHAHCOB1 1HTEPECH
npalfiBHUKa a00 YjleHa HWOro poJuHH,
OTOYCHHS, fAKI CTaBIATh MK CYMHIB
31aTHICTE IpaliBHUKA ISTH
HeyIIEPEKEeHO Ta 00'€EKTUBHO y CBOIM
npodeciiiHii AiSTBHOCTI) HE IMOBHHHI
BILUIMBATH HA BUOIp MocTayagibHUKa 200
Ha OyJb-AKC PINICHHS, L0 CTOCYETHCS
3aKyITiBEIb 3a YKOJHUX OOCTaBHH.

3.8. HajexxHi yMOBH npami:

- 3/I0pOBi Ta 0e3Me4Hi YMOBH IpaIll —
MU BKMBAEMO  3ax0[au, 10O
3aGE3MeUNTH  CBOIX  NPAlliBHUKIB
HAJIE)KHUM, O€3NeYHHM 1 3J0pPOBUM
pPOOOYNM MICLIEM, 3aXUIIAEMO
HABKOJIUIITHE CEPEAOBMILNE BCIOIH, €
BEAECTHCS JISVIBHICTh, 1 IParHeMoO [0
NOCKOHAJIOCTI B ramy3l Oe3mexuy,
OXOPOHHU ITpalil, 3A0pOB's IPALIBHUKIB 1
yIIPaBJIIHHA HABKOJIMIITHIM
cepenopuineM. Kepieauku AT «YOILI»
ta ITigImprueMCTB CIIpUSIOTH 100pO0yTY,
320X0UYIOUM JOTPUMAaHHA OalaHCy MK
npodeciiHuM Ta OCOOUCTHM >XHUTTSIM
nparniBaukiB. B AT «YOID» Ta Ha
ITigmpueMcTBax 3a00POHSIIOTHCS
HAPKOTHUKH, aJIKOrojb, 30post (OKpIM

OKpEMHX BHIIAJKIB, M1ATBEPIKEHUX
B1IIIOBIIHUMU HOpPMAaTUBHUMH
JOKYMEHTaMH) Ta HaCWIbCTBO Ha

pOoOOYOMY MICII];
- B3a€EMHA MOBara Ta HeIONyCTHMICTH
nuckpuMminanii - AT «YOIl» Ta

[IipnpuemMcTBa 3000B’ A3YIOTHCS
CTBOPUTH poOOUYE CepedoBHIIE, SKE
CIIPUSIE CITLJIKYBaHHIO,
IIPOJYKTUBHOCTI, TBOPUYOCTI,

KOMaHIHIM poOOTI Ta 3ally4E€HOCTI

(private, professional or financial
interests of an employee or a member of
his/her family or surrounding that
compromises the employee's ability to
act impartially and objectively in his/her
professional activities) shall not
influence the selection of a supplier or
any procurement decision under any
circumstances.

3.8. Good working conditions:

- healthy and safe working conditions
— we take steps to provide our
employees with a proper, safe and
healthy  workplace, protect the
environment wherever we operate, and
strive  for excellence 1n safety,
occupational health, employee health
and environmental management. The
managers of the UDI and the
Enterprises promote well-being by
encouraging a balance between the
professional and personal lives of
employees. Drugs, alcohol, weapons
(except in certain cases confirmed by
the relevant regulatory documents) and
violence at the workplace are prohibited
at the UDI and the Enterprises;

-  mutual respect and non-
discrimination - the UDI and the
Enterprises are committed to creating a
working environment that promotes
communication, productivity,
creativity, teamwork and engagement of
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[IpAIIBHUKIB. Y B3aEMOBLIHOCHHAX
OOUH 3 OJHUM MH JOTPUMYEMOCS
HalluX UJIOBUX CTaHOAPTIB,
COLIlAJIBHUX HOpPM IIOBEJIHKH Ta
CTUYHUX IPHHIMUIIB, 110 BUXOJATH 34
paMKHA TIpaBoOBOro IojsA. byjap-ski
PO3015KHOCTI MH HaMaraeMocs
BUPIIIYBaTH HIISIXOM

KOHCTPYKTHBHOTO [J1aJIOTy OJHMH 3
OMHUM ab0 13 3aJTyYCHHSAM KEPIBHHKA.
Mu 3a00pOHSEMO AMCKPHUMIHAIIIO 33
O3HaKaMHy,  3aXUUICHUMH  YHHHUM
3aKOHOJIABCTBOM Ta MIKHAPOJHUMH
koHBeHUIsMu OOH, y Tomy wumcni:
pacH, KOJbOPY IUKIPH, IHOJITHYHHUX,
PENINAHUX Ta IHIIMX HEPEeKOHAHB,

CTaTl, BIKY, I1HBaJIJHOCTI, CTaHYy
300POB’sI, TEHACPY, CETHIYHOIO TAa
COILIAJILHOTO ITOXOJKEeHHS,
rpOMaJITHCTRA, ciMeitHOTO Ta

MAaWHOBOI'0 CTaHy, MICLSI IPOKMBAHHS,
MOBHHMH a00 IHIIIMMHU O3HAKaMH, AKI
OyJid, € Ta MOXYTh OYTH JIHCHIMH a00

NPUITYILCHUMU;
- cepeoBHIILE pPiBHOCTI Ta
IHKJIIO3MBHOCTI - 3a0e3rneycHHs

PIBHUX MOXXJIMBOCTEH JI03BOJIIE HaM
HanuMaTH Ta MPaLOBaTH 3 HAUKpAILIMMH
KaHIuJaTaMu Ta PEali30BYyBaTH HaIlIC
[IParHeHHA 10 JOCKOHATIOCTI MPOIIECIB,
npoaykiti, pooir ta nocayr AT «YOII»
Ta [T1ignpreMCTB. Mu €
BIINIOBIJAUIBHUMH Ta JOOPOUYECHHUMH Y
HalllUX 3YCWUIAX MIOAO 3aTydeHHS
TAJIAHOBUTHX IIPAIIBHUKIB Ta PO3BUTKY
1XHBOTO IIOTEHI1ATy. MU Op1€EHTYEMOCH
BUKJIIOYHO Ha PEJICBAHTHICTH BMIHB 1
JOCBIY, @ TAKOXK BIAIIOBIIHICTh HAIIUM
I[IHHOCTAM 1 KYJIbTYypl. 3a0e3IeuyeHHs
P1BHOCT! O3Hayae, I[0 MU NPHHUMAEMO
PIILIEHHSA OpPO HaMM 1 IPOCYBAaHHS IIO

cIy»01 Ha OCHOBI  KBamidikarii,
[IPardHeHb 1 pe3yJIbTaTiB pOOOTH, a HE Ha
OCHOBI dhaBOpUTH3MY 4K

YIEPEMKEHOCTI, Ta JOIIOMaracMo OJIMH

employees. In our interactions with each
other, we adhere to our business
standards, social norms of behaviour
and ethics that go beyond the legal
framework. We try to resolve any
disagreements through a constructive
dialogue with each other or with the
involvement of our manager. We
prohibit discrimination on the grounds

protected by applicable law and
international UN conventions,
including race, colour, political,

religious or other beliefs, sex, age,
disability, ethnic or social origin,
citizenship, marital or family status,
property, place of residence, language
or other grounds that have been, are or
may be actual or perceived;

- environment of equality and
inclusion - ensuring equal opportunities
allows us to hire and work with the best
candidates and to realise our
commitment to excellence in the
processes, products, works and services
of the UDI and the Enterprises. We act
with integrity and responsibility in our
eftorts to attract talented employees and
develop their potential. We focus
exclusively on the relevance of skills
and experience, as well as compliance
with our values and culture. Equality
means that we make decisions about
hirmg and promotion based on
qualifications, aspirations and
performance, rather than favouritism or
bias, and help each other to develop and
fulfil our potential. We understand the
importance of fair treatment based on
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OIIHOMY PO3BUBATUCA Ta PO3KPUBATH
cBifi moTeHIia. MH  PO3yMIEMO
BAXKJIMBICTH CIIPABEIINBOTO CTABJICHHA,
BIIIOBITHO JO JOCATHEHB, aJKC BOHO
CIIOHYKA€ MpAaIliBHUKIB OyTH OJIBIII
3aIy4eHAMU Ta MPOAYKTHBHUMH, 4
Tako miaTpumye TnparHeHHd Al
«YOIl» ta IlinnpueMcTB CTBOPHOBATH
iHHOBAL[IIHY Ta HATIHHY TPOXYKIILIO.

Mu mpampoeMo  Haj — MIATPUMKOIO
[IparHCHHA AT «YOII» Ta
[linmpueMcTB,  CIPSIMOBAHOIO  Ha

CTBOPEHHS 1HKJIIO3UBHOI KYJIBTYPH, B
SKIM PI3HOMAHITHHNA JOCB1 1 T'OJOCH
4yIOTh, NMOBaXKaKTb 1 BPAaxOBYIOTh Y
BUPIIIIEHHI HaWBaXXJIUBIIIUX THUTaHb,
IO CTOATH IIEpe] HaMU K €IHHOIO
KOMaHIOK. MH BXHBAEMO 3aX0H
[OJI0  CTBOPEHHsA  IHKIIIO3UBHOTIO
npocTopy s MpPaliBHHUKIB 3
OOMEXXEHUMH MOKIMBOCTAMU abo0 3
0COOJIMBUMH PETITIMHUMH NOTPEeOaMH,
TOIIO, AKIIO L€ HEOOX1JTHO;

- 3AXHCT NEPCOHAJNBHHX JaHHUX — MU
3a0e3MedyeMo  HaJIeKHE 30epiraHHs,
00poOky, oOMIH, I@epegady  Ta
BUOAJICHHS  IICPCOHAJIBHHUX  JIAHHX,
B1TIOB1THO 10 BHYTPIIIHIX
HOPMATHUBHUX BUMOT 1010
[MOBODKECHHS 3 HUMU, AK1
3aCTOCOBYIOTBHCS 10 Takoi 1HQOpMAIIll
Ta HE  JOIIYyCKAaEMO iX  BHTIK,
pO3rOJIOIIEHH Ta Tepeaady, KpiMm
BUITAIKIB, KOJIM TaK1 J1i € JO3BOJCHUMU
Ta OOOB’SA3KOBUMH BIIIIOBIIIHO O
3aKOHO/IaBUYMX BUMOT.

3.9. JI0oaiiimBe CTaBJICHHA 10
pecypciB

-  BignoBijaJibHe¢ BHKOPHCTaHHA
pecypciB - MU HECEMO
BiIIIOBITAILHICTE 3a HaJIeKHE

BUKOPUCTAHHS, 3aXUCT 1 YIpaBIIHHA
BCiMa aKkTHUBaMH - K MaTeplaIbHUMHU,
TaK 1 HeMaTepiaJlbHUMHU - SIK1 HaJICKATh

merit, as it encourages employees to be
more engaged and productive, and
supports the commitment of the UDI
and the Enterprises towards creating
innovative and reliable products.

We are working to support the UDI and
the Enterprises' commitment towards
creating an inclusive culture where
diverse experiences and voices are
heard, respected and considered 1n
addressing the most important issues
that we face as a team. We take
measures to create inclusive spaces for
physically disabled employees or
employees with special religious needs,
etc., as appropriate;

- personal data protection — we ensure
proper storage, processing, exchange,
transfer and deletion of personal data in
accordance with internal regulatory
requirements for processing such
information and prevent their leakage,
disclosure and transfer, except when
such actions are permitted and required
by law.

3.9. Responsible treatment of
resources

- responsible use of the resources - we
are responsible for the proper use,
protection and management of all assets
- both tangible and intangible - owned

or controlled by the UDI and the
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a6o koHTpomoroThcsi AT «YOIlD» Ta
[TinmpueMcTBaMU. 30KpemMa, MH
n6aiMBO MOBOAMMOCS 3 (h1HAHCOBUMH
pecypcamH, 3ano0iraéMo Ta BUSBIIIEMO
maxpaiicteo. Mu  3000B'A3y€MOCH
330e3MeynuT 30epeKCHHS MaWHa Ta
00J1agHAHHA AT «YOID» Ta
[TignpueMCTB, SKE€ 3aCTOCOBYEMO Y
po0OTi, B TOMy YHCIl IHCTPYMCHTIB,
MmarepianiB, JeTaled, OO0JaJHaHHI,
IIPOrPaMHOTI0 3203 CYECHHS Ta
MOKYMEHTAIlii, M1 HE JOIyCKaEMO HOTO
BTpaTy, IIOIIKO/DKEHHS, 3JIOBXHBaHH,
HEHAJICKHE a0o HEI1IbOBE
BUKOPUCTAaHHA. My IOTpUMYEMOCH Ta
BAKOHYEMO 3axoJu O€3ICKH 100
moctymy Ha  Hami  o0'ektH 1
[OBiIOMIISIEMO IIPO OYIb-AKY IT1103PLITY
MISUIbHICTE; !

- 3aXHCT iHTEJEKTYAJTbHOI BJIACHOCTI
- MH 3axuIaeEMO Haml  IIpaBa
IHTEJIEKTYaJIbHO! BJIACHOCTI Ta
KOMEPIINHY TAEMHUITIO B1]1
HEIIPaBOMIPHOTO NOCTVYIIY,
BHKOPHUCTAHHS, HE3aKOHHOTO
MPUBJIACHEHHS, 3HULICHHSA a00 BTPaTH.
Mu  HeraiiHO TOBLIOMJIIEMO  IIPO
CTBOPEHHS 00’ €KTIB Ipas
iHTEJIEKTYaIbHOI BJIACHOCTI IIJI Yac
BUKOHAHHS IOCATOBUX OOOB’SI3KIB IS
1X HAJIEKHOTO Ta CBOEYACHOTO 3aXHUCTY.
Mu mOBa)XaeMO ITpaBa 1IHTEIEKTYaIbHOI
BJIACHOCTI Ta KOMEPIIMHY TacMHHUIIIO
{HIIMX TaK caMo, SSK MU XOTLIH O, o0
BOHM MOBAKAJIM HAIIIl;

- 3axmcT iHdopmamili - MM HECEMO
BIAIIOBIAABHICTE 34 HaJIEKHE
puKopucTanus IT-mepex ta cucteM Al
«YOII» ta IIignpuemcTB, a TakoX 3a

3aXUCT, 30epiraHHs Ta  HAJICKHY
00poOKy iHdopMarii, JaHHX KIIEHTIB,
NINOBMX  IMApTHEPIB  Ta  1HOIKX

3aI[IKaBJICHHUX CTOP1H. 3 METOIO 3aXUCTY
indopMalLii, SKO MH BOJOIIEMO,
poOoya Ta JiJI0Ba ALUIBHICTH NOBUHHA

Enterprises. In particular, we take care
of financial resources, prevent and
detect fraud. We undertake to ensure
safe keeping of the property and
equipment of the UDI and the
Enterprises used in our work, including
tools, materials, spare parts, equipment,
software and documentation, and we
prevent its loss, damage, abuse,
improper use or misuse. We maintain
and enforce security measures for
access to our facilities and report any
suspicious activity;

- intellectual property protection - we
protect our intellectual property rights
and trade secrets from unauthorised
access, use, misappropriation,
destruction or loss. We immediately
report the creation of intellectual
property rights in the course ot
performing our duties so that they can
be properly and timely protected. We
respect the intellectual property rights
and trade secrets of others as we would
like them to respect ours;

- information protection - we are
responsible for the proper use of the I'T
networks and systems of the UDI and
the Enterprises, as well as for the

protection,  storage and  proper
processing of customer, business
partner and  other  stakeholder

information and data. In order to protect
the information in our possession, work
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3MIMCHIOBATUCS JIUIIIE HA J03BOJIEHHUX
npucTposix 1 B Mepexax AT «YOID» Ta
[hinnpueMcTB a00 B HOrOKCHHUX
Mepekax 1 J0JaTKax TpeTiX oci0 1
KJIIEHTIB;

- 3aXHCT penyramili - MU OOHpPaEMO
crI0C10 MISIIBHOCTI, SKUM He IIOCTaBUTh
IT1JT CYMHIB YECHICTh, HEYIIEPEIKCHICTE
qu penyramo AT «YOID» Ta
[linmpueMcTBa. B pas3t BHUSABJICHHA
BHYTPIITHBOI IPOOJIEMH, MU HETANHO
iHhopMyeMo KepiBHUITBO AT «YOII»
abo IlignpuemcrBa, 1100 MIHIMI3ZYBaTH
HACJIIJIKH, IIEpII HIK 1HQOpMAllls CTaHE

BlIOMAa  TPETIM  CTOpOHaM  abo
pPO3roJIoNieHa Iy OJI149HO. Mu
NIATPUMYEMO BIIIIOBIIAJILHE

BHKOPHUCTAHHS COIL1AJIbHUX MEPEXK Y
OUIOBMX IUIAX Ta TrapaHTyeMoO, IO
Hallla OCOOMCTAa aKTUBHICTH B IHTEpHETI

He 3amkoauTh penyTaiii AT «YOID» ta
[ 1 ATIpHUEMCTB.

3.10. JocroBipuuM  00JIK TAa
3BITHICTB: MM TapaHTYEMO, IO BCl
rocoJapchKl onepalili 00JIIKOBYOTHCS
NPAaBUJILHO, HAJECKHHM  YHHOM 1
BYaCHO. Mu 3a0e3neuyeMO HaA1MHICTD,
TOYHICTHh 1 IOBHOTY 3BITIB BIJIIIOBIJHO
hile BCTAHOBJICHUX IPOLEAYD,
[IPUHIIMIIB OyXTaJITEPChKOro O0IKY,
BIAMNOBIIHUX CHCTEM  OOJIKy Ta
KOHTpOJIB. Mu 3a0e3meuyemMo, 1o
1H(pOpMaIlls, IKY MH PO3KPHUBAEMO ado
HAJa€EMO, € TOYHOK, CBOE€YACHOIO,
IIOBHOKO Ta 3p03yMUIOIO.

HAILII 30bOB’513AHHAS

4.1. Mu 3HaeMO Ta PO3YMIEMO
M0JI0:KeHHA Koaekcy

Ko>xeH 3 Hac Hece BIAMOBIIAIbHICTh 34
O3HAUOMJICHHS Ta PO3YMIHHS
moJiokKeHb  1boro  Koxaekcy. Vi

and business activities should only be
carried out on authorised devices and in
the networks belonging to the UDI and

the Enterprises or on agreed
applications and 1n the networks
belonging to third parties and
customers,

- reputation protection - we choose a
way of doing business that will not
compromise the honesty, impartiality or
reputation of the UDI and the
Enterprise. In case of an internal
problem, we immediately inform the
management of the UDI or the
Company in order to minimise the
consequences before the information
becomes known to third parties or 1s
disclosed publicly. We support the
responsible use of social media for
business purposes and ensure not to
damage the reputation of the UDI and
the Enterprises by our personal online
activity.

3.10. Reliable accounting and
reporting: we ensure accurate, proper
and timely recording of all business
transactions. We provide reliable,
accurate and complete reports 1n
accordance with established procedures,
accounting principles, relevant
accounting systems and controls. We
ensure the accuracy, timeliness,
completeness and comprehensibility of
the information we disclose or provide.

OUR OBLIGATIONS

4.1. We know and understand the
provisions of the Code

All of us are responsible for reading and
understanding the provisions of this
Code. All managers bear responsibility
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KEPIBHUKH HECYTh BIATIOBIIAJIbHICTD 32
3a0€e31eUeHHs €(PEKTUBHOI KOMYHIKAIIl]
Ta KOHTPOJK 3a O3HAWOMIICHHS 3 UM
KomekcoM c¢BOiX mmieriux. Hamn
MIAPO3OJIM Ta OPAIIBHUKU 3 ITATAHB
KOMILIAEHCY OPraHI30BYIOTH HAaBYaHHA
Ta KOMYHIKAIIIO, a TakKOX HaIarTh
BIAIOBIAHI Mareplajiyi Ta IJOKYMEHTHU
WIS 1€l MeTH. Y  BCIX JUIOBUX
CUTYyAIIlSX, KOJIM 3aKOHOIAaB4Yl BUMOTH
a00 1ed Komekc OUIOBOI MOBEIIHKH
BUIAIOTHCA HEITOBHUMH 200 HEYITKUMU,
MH KEPYEMOCS PO3CYIJMUBICTIO Ta
3[JOPOBHUM IJIy340M.

4.2. Mu ciaigyemo Koaexcy

Mu noBHMHH1 HE JIMIIE JTOTPUMYBATUCH
OykBH 11bOro KoAEeKkCy B yCiX AUIOBUX
MATAHHSIX, aje U KUTH Ta 3aCBOKOBATH
MOTO IyX. Hesanexuo Bin rnocaau, Mu
oynemo potpuMyBaTucsi Kopaekcy 1
3a0X0YYBATUMEMO  HAIMX  KOJIET,
0COOJIHBO THX, XTO HaM
1IIOPSIIKOBYETBCS, POOMTH TE XK CaMe.
Y pa3l BUHUKHEHHS CYMHIBIB MH
3BEPTAEMOCS JI0 CBOI'O KEPIBHUIITBA,

IOPUINIHUX M1APO3A1I1B a00
MIAPO3/1TIB 3 TUTaHb KOMILIAEHCY.
4.3. Mmu NOBIIOMJISIEMO IIpo

NOpVIIeHHS IIboro Koaexkcy

My cTaBUMOCH [JI0 CBOIX KOJIET 3
[IOBAror 1 pO3yMIHHSAM, OJHAaK MU HE
3AIUIIAEMO  0€3 yBaru IOPYILICHHS
Koznekcy. Mu n100pPOCOBICHO
NOBIJOMIISIEMO PO HNOPYILICHHS HAIIUX
CTaHIAPTIB AJIS IIPOBEACHHS IIIBUIKOTO
Ta PETEIABHOrO PO3CI11yYBAHHS.

BIIITOBIIAJILHICTD 3A
HEJTOTPUMAHHS KOJEKCY

5.1. HenoTrpuMaHHS HOPM 1 CTaHIApPTIB
[MOBEIIHKH, $IK1 MICTITECS B IIbOMY
Kozekci, poO3LIHIOETHCS SAK CEPUO3HE

for ensuring effective communication
and monitoring of the awareness of this
Code among their subordinates. Our
compliance departments and  1ts
personnel organise training and
communication, and provide relevant
materials and documents for this
purpose. In all business situations where
legal requirements or the Code of
Business Ethical Conduct appear to be
incomplete or unclear, we will use our
best judgement and common sense.

4.2. We are committed to the Code
We must not only adhere to the letter of
the Code 1n all business matters, but also
live and assimilate its spirit. Regardless
of our position, we will comply with the
Code and encourage our colleagues,
especially our subordinates, to do the
same.

If in doubt, we seek guidance from our
management, legal or compliance
departments.

4.3. We report violations of the Code
We treat our colleagues with respect and
understanding, but we do not 1gnore
violations of the Code. We report
violations of our standards in good faith
in order to conduct a prompt and
thorough investigation.

RESPONSIBITITY FOR NON-
COMPLIANCE WITH THE CODE

5.1. Failure to comply with the norms
and standards of ethics contained in the
Code shall be considered as a serious
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[IOPYILICHHS. Take IIOPYILICHHS
PO3TIISJAETHCS LUIAXOM  IIPOBEICHHS
PO3CIIyBaHb, 1 MOXE TIIPHU3BECTH [0
MUCHUMIIIIHAPHOTO CTITHEHHS, B TOMY
qHCJI1 3BIJIBHCHHS.

5.2. KepiBHMKH BCIX PIBHIB HECYTH
BIIITOBIJAJILHICTE HE TUIBKH 3a CBOI1 i,
a ¥ 3a JOTpUMaHHs KOIEKCy CBOIMU
MJICTJIAMU. BianmoBigHoO, BOHHU
MOBHHHI  BHMaratTd  JOTPUMaHHSA
nomTuk, Impoueayp AT «YOII» 1
[hianpueMcTB Ta YUHHOTO
3aKOHOJ/ABCTBA, a TaK0X 3arooiraru,
BHUSBJIATH Ta OIIEPAaTUBHO pearyBaTH Ha
BUIIQJKH  IIOPYILICHHS  HOPM 1
CTaHJapTIB JUIOBOI IMOBCAIHKH CBOIMH
IIJICTJINMH.

5.3. B1AnmoB1aJIbHICTh HACTYIIA€ TAKOXK
y BUIIQJIKAX:

— 3BEpHEHHS [0 IHIMX IPALiBHUKIB 3
IPOXaHHAM a00 BHUMOIOI MOPYIIUTH
BHYTPIIIH1 HOPMATHBHI1 JOKYMEHTH AT
«YOII» Ta IIianpueMcTB, MOJOXCHHS
Konekcy abo YhnHHE 3aKOHOJAaBCTBO;

— MOPUXOBYBAaHHS a00 HECBOEYACHOTO

OOBIAOMJICHHS IIpO B1AOM1  (paKTH
nopyiueHHs Kogekcy;
—~ nepecilTyBaHHs 0C10, SIK1

MOBIJIOMUJIM IIPO IIOPYIICHHS.

KOHTAKTH
TA TOJIATKOBA THOOPMAIIISA

Axmo Bam cramo BILAOMO PO
NOPYIICHHS a00 3JIOBXKHMBAaHHSI HAa
Bamomy IlianpueMcTB1, MOBIAOMIISHATE
Ha:

rapsiay JiHio 3BepHeHb AT «YOIIx:
0-800-211-606

EIECKTPOHHY MOIITY:
antikor(@ukroboronprom.com

JIMCTOM Ha aJIpecy: Byi. JIerTapiBChbKa,
36, m. Kuis, 04119

(3 TTIO3HAYKOIO «ITOBI1JOMIIEHHS IIPO

[IOPYILICHHS )

violation. Such violations are dealt with
through investigations and may result in
disciplinary action, up to and including
dismissal.

5.2. Managers at all levels are
responsible not only for their own
actions, but also for the compliance of
their subordinates’ conduct with the

Code. Accordingly, they shall demand
compliance  with  the  policies,
procedures of the UDI and the

Enterprises and applicable laws, as well
as prevent, detect and promptly respond
to cases of violation of norms and
standards of business ethics by their
subordinates.

5.3. Liability also occurs
following situations:

- requesting or demanding other
employees to violate the internal
regulations of the UDI and the
Enterprises, the provisions of the Code
or applicable law;

- concealment or untimely reporting of
known facts of violation of the Code;

- retaliation of persons who reported
violations.

in the

CONTACTS AND FURTHER
INFORMATION

If you become aware of violations or
abuses at your Enterprise, please report
to

the UDI's hotline: 0-800-211-606
email address:
antikor(@ukroboronprom.com

or mail a letter to the address: 36
Dehtyarivska st. Kyiv, 04119

(marked as "violation report")




Kougioenyiunicms 2capaHmosaHo Privacy guaranteed
TTogioomnenHs moxce Oymu AHOHIMHUM The message can be anonymous

JinpeKTop Director of the Compliance

JlemapTaMeHTy 3 NHTaHb and Risk Management Department

KOMILIACHCY Ta YIPaBJIHHA JSC «UDD»

pusukamMu AT .

«YOID» Olena Kovalova
Oaena

KOBAJIBOBA
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